Annual Security Report - Clery Act

WSU Tri-Cities Annual Security Report - Clery Act
A full printable version (PDF document) is accessible here: WSU Tri-Cities Annual Security
Report - Clery Act 2010-11.pdf.

A hard copy printout of this report may also be requested by contacting the WSU Tri-Cities
Emergency Management at (509) 372-7163.

WSU Tri-Cities Annual Security Report — Clery Act
Calendar year 2011-12

A Guide to Safety at Washington State University Tri-Cities

In 1998, the Federal Government passed the Jeanne Clery Disclosure of Campus Security Policy
and Campus Crime Statistics Act, formerly the Crime Awareness and Campus Security Act of
1990. This law requires universities and colleges receiving federal funding to disclose reported
instances of criminal activities on campuses. In addition to the disclosure of campus crime
statistics, the act requires timely warnings of criminal activity to the campus community, as well
as the disclosure of various campus policies. For more information on this legislation, please
visit the Jeanne Clery Web Site at http://www.securityoncampus.org/. The act is intended to
provide students and their families, as higher education consumers, with accurate, complete, and
timely information about safety on campus so that they can make informed decisions.

Reporting the Annual Disclosure of Crime Statistics

The WSU Tri-Cities Emergency Management prepares this report to comply with the Jeanne
Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act. This report is
prepared in cooperation with local law enforcement agencies surrounding the WSU Tri-Cities
campus and Student Affairs.

Campus crime, arrest, and referral statistics include those reported to the WSU Tri-Cities
Emergency Management Office, Campus Security Authorities (WSU Officials with significant
responsibility for student and campus activities, such as the Vice Chancellor for Finance and
Administration and the Director of Student Affairs), and local law enforcement agencies.
Counselors provided by WSU Tri-Cities to students inform their clients of the procedures to
report crime to the local law enforcement or a Campus Security Authority on a voluntary or
confidential basis, should they feel it is in the best interest of their client.

Each year, a message notification (through myWSU) is made to all enrolled students and
provides the web site to access this report. Current faculty and staff and prospective students,
faculty, and staff receive similar notification through e-mail. Copies of the report may also be
obtained at the WSU Tri-Cities Emergency Management Office located in the East Building 227,
or by calling (509) 372-7261. All prospective employees may obtain a copy from Human
Resources, located in the East building or by calling (509) 372-7302



Annual Fire Safety Report
WSU Tri-Cities does not currently maintain any on-campus student housing facilities and, as
such, does not prepare an Annual Fire Safety Report.

Emergency Warning

Upon confirmation of a significant emergency or dangerous situation involving an immediate
threat to the health and safety of students or employees occurring on the campus, WSU Tri-Cities
will determine and employ communication methods appropriate to the situation to notify the
affected university community immediately and without delay. Confirmation of significant
emergencies will require direct investigation by appropriate University personnel. Taking into
account the safety of the community, WSU Tri-Cities will determine the content of the
notification and initiate the appropriate elements of the emergency notification system unless the
notification will, in the professional judgment of responsible authorities, compromise efforts to
assist victims or to contain, respond to, or otherwise mitigate the emergency.

If the Emergency Management Officer or any Campus Security Authority (see page 16 for a list
of campus security authorities) receives and confirms information that there is a significant
emergency or dangerous situation occurring on campus that is determined to pose an immediate
threat to the health or safety of WSU Tri-Cities students and employees, an Emergency Warning
will be issued without delay. The Emergency Warning may be issued through the college e-mail
system, mass notification system (Everbridge); myWSU to students, faculty, staff; available
social media such as face-book and twitter; and local media. The warning or announcement may
also be issued through campus-wide electronic bulletin on the University home page at
www.tricity.wsu.edu, and the WSU Tri-Cities Alerts web site at www.tricity.wsu.edu/alerts,
providing the university community with more immediate notification. In such instances, a copy
of the notice may also be placed on bulletin boards around campus.

The WSU Tri-Cities Emergency Management Office will be primarily responsible for
confirming a significant emergency or dangerous public safety situation on campus through
victim, witness, or officer observations. Upon confirmation the following individuals have the
primary responsibility to prepare and issue emergency notifications: WSU Tri-Cities Emergency
Management Officer, Assistant to the Chancellor, Assistant to the Vice Chancellors, and the
Media Relations Coordinator.

The decision to issue an emergency warning and initiate the notification system at WSU Tri-
Cities shall be made on a case by case basis in compliance with the Campus Safety/Clery Act,
taking into consideration all available facts surrounding the incident, including the possible risk
of compromising law enforcement efforts.

The WSU Tri-Cities Emergency Management Officer or other Campus Security Authority will
determine, based on the facts and the safety of the community, the appropriate segment or
segments of the campus community to receive a notification and the content of that notification.
If a determination is made that emergency information should be disseminated to the larger
community, the WSU Tri-Cities Emergency Management Officer or other Campus Security
Authority will contact local law enforcement.



WSU Tri-Cities will test emergency response and evacuation procedures at least once a year.
The procedure for WSU Tri-Cities emergency response and evacuation is publicized in
conjunction with tests at least once a year.

Tests may be announced or unannounced. Documentation for each test includes a description of
the exercise, date and time of the exercise, and whether the test was announced or unannounced.
Test documentation is maintained by the WSU Tri-Cities Emergency Management Officer.

Anyone with information that might warrant an Emergency Notification Warning should report
the circumstances to the Emergency Management Office by phone (509) 372-7261. In any case
of emergency, 9-1-1 should be called first.

Timely Warnings

Timely warnings are intended to communicate prevention strategies for students and employees
when an incident has occurred or a pattern of risk is identified. It is not intended to be an
emergency warning and will be issued in a timely manner. In serious situations, a timely warning
may serve as a follow-up to an emergency notification.

While the WSU TRI-CITIES ALERTS web page is the most logical primary site for posting
timely warnings, additional communication tools such as email, mass notification, WSU Today
announcements, and press releases may also be appropriate. WSU Tri-Cities Marketing and
Communications will work with police in crafting these warnings.

Examples of issues requiring timely warnings could include:
« Investigations of a series of car thefts in a certain area
» Unsolved burglaries
» A pattern of drug dealings or activities that puts students at risk
« Prevention notices, etc.

Per the Clery Act, timely warnings must be issued for the following crimes, if (1) the crime is
reported to campus security authorities, (2) the crime is determined to pose a serious or
continuing threat to WSU students and employees, and (3) the crime occurred on campus, in or
on non-campus buildings or property owned by WSU, or on public property that is within the
campus or immediately adjacent to campus:
» Sex offenses (includes forcible sex offenses and non-forcible sex offenses)
* Robbery
« Aggravated assault
* Burglary
* Arson
» Motor vehicle theft
» Arrests or referrals for disciplinary action for liquor law violations, drug law violations,
and illegal weapons possession
» Hate crimes, including the following listed below, if such crime manifests evidence that
the victim was intentionally selected because of the victim's actual or perceived race,
gender, religion, sexual orientation, gender, gender identity, ethnicity, or disability:
o Any crime listed above, as defined by the Clery Act,



o Crimes of larceny-theft, simple assault, intimidation, and destruction/ damage/
vandalism of property, or
o Any other crime involving bodily injury.
A timely warning may be issued for any other crime or incident as deemed necessary or
appropriate.

Authority and Jurisdiction of Public Safety Department

The WSU Tri-Cities Emergency Management Office reports to the Vice Chancellor for Finance
and Administration. This office serves as the Public Safety Department for campus emergencies
that are not 9-1-1 (e.g. potential to cause physical harm or life threatening) types of incidents.
The Emergency Management Office is responsible for a limited range of safety services to the
Tri-Cities campus community. Employees are not commissioned officers and do not have
authority to arrest individuals. Services include, but are not limited to quarterly Safety
Committee Meetings to ensure that safety issues on campus are being addressed on a continual
basis, enforcement of University policies and procedures, keeping a record of accident reports on
campus, and coordinating with the Richland Police Department on any incidents that are of a
criminal nature. Campus emergencies that are not 9-1-1 related such as water leaks may be
reported by calling the campus emergency number of 372-7234 or 2-7234 from a campus phone.
This phone line is answered 24 hours a day, 7 days a week. All criminal activity should be
reported through calling 9-1-1.

A security company provides additional security for the WSU Tri-Cities campus Monday
through Friday from 5pm to 10pm during the academic year (mid-August through mid-May).
The security guard on duty follows the same instructions above when reporting campus
emergencies.

The Richland Police Department has the responsibility to enforce applicable city, county, state
and federal criminal laws at WSU Tri-Cities. The Department's Police Officers investigate all
reports of criminal activity that occur within the jurisdiction of the WSU Tri-Cities campus

property.

Access to Campus Facilities

Buildings are open to the public when academic classes are in session. After hours, buildings are
secured and only persons assigned exterior door keys are allowed to enter or remain. For
directions to and a map of the campus, please visit our campus location page at:
http://www.tricity.wsu.edu/student-affairs/directions.htm.

WSU Tri-Cities has no off-campus facilities and no resident facilities; therefore, no resident
facilities are monitored. WSU Tri-Cities Facilities personnel conduct periodic checks of the
grounds to ensure campus facilities are safely maintained. This includes campus lighting and
walkway access.

WSU Tri-Cities takes the safety of students, staff, and community members on the campus
seriously. All students, staff, and community members are encouraged to report any safety issues
concerning WSU Tri-Cities' campus buildings or grounds to Lori Selby at e-mail
Iselby@tricity.wsu.edu or 372-7261.



Building hours are posted at the main entrance of each building (current posted hours are listed
below). WSU Tri-Cities reserves the right to modify building hours with regard to security
concerns and campus needs. Building hours differ during summer sessions. Buildings remain
locked during campus holidays and closures.

East:
Monday-Friday: 7:00 AM - 10 PM
Saturday: 08:30AM - 4 PM

West:
Monday-Friday: 7:00 AM - 10 PM
Saturday: 08:30AM - 4 PM

Bioproducts, Sciences and Engineering Laboratory:
Monday-Friday: 7:00 AM - 10 PM
Saturday: 08:30AM - 4 PM

Consolidated Information Center
Monday-Friday: 7:00 AM - 10 PM
Saturday: 08:30AM - 4 PM

Unlawful Entry and Trespassing

Illegal or attempted illegal entry of University-owned, controlled property, or University-
approved housing is prohibited. Violation of the University's rules for the use of its facilities in
WAC 504-33 through WAC 504-35 is also prohibited.

Rules and Policies Regarding Possession, Use, and Sale of Alcohol

The possession, sale or the furnishing of alcohol on the WSU Tri-Cities campus are governed by
WSU Tri-Cities Alcohol Policy and state and federal law. The possession, sale, consumption, or
furnishing of alcohol are controlled by the Washington State Liquor Control Board (WSLCB).
However, the enforcement of alcohol laws on-campus is the primary responsibility of the WSU
Tri-Cities Emergency Management Office and the Richland Police Department.

Counseling Services at WSU Tri-Cities makes available material related to alcohol/substance
abuse to our students. Our Counseling Services has registered with College Response, an on-line
mental health service that allows the students to go through a confidential self-assessment
addressing risky drinking behaviors. The National Alcohol Screening Day is April 5, 2012.
Counseling Services is working with student organizations to host related events on campus that
day.

Alcohol Policy

WSU Tri-Cities Emergency Management Office seeks to encourage and sustain an academic
environment that both respects individual freedom and promotes the health, safety, and welfare
of all members of the community. In keeping with these objectives, the University has
established a policy and guidelines governing the distribution and consumption of alcoholic



consistent with laws of the state of Washington. Possession and/or consumption of alcoholic
beverages are not permitted on property owned or controlled by the University. Intentionally or
knowingly selling, or intentionally or knowingly “furnishing” alcoholic beverages to persons
under the age of 21, or to persons obviously inebriated, is not permitted on property owned or
controlled by the University. Alcohol can be served at public events only to those over the age
of 21 and only if in conformity with those requirements of the Washington Liquor Control Board
and the University regarding the serving of alcohol. Arrangements for serving alcohol at public
events must be made through the University’s Environmental, Health and Safety Office. Any
individual known to be in violation of the University alcohol policy is subject to disciplinary
action and possible arrest, imprisonment, or fine according to Washington state or federal law.

The WSU Standards of Conduct for Students includes the following provision regarding alcohol:

WAC 504-26-212 Alcohol

Use, possession, manufacture, or distribution of alcoholic beverages (except as expressly
permitted by University regulations), or public intoxication are prohibited. Alcoholic beverages
may not, in any circumstance, be used by, possessed by, or distributed to any person under
twenty-one years of age.

Illegal Drugs

WSU Tri-Cities Emergency Management Office does not condone possession, use, or
distribution of any and all illegal drugs by anyone on campus property. Any individual known to
be possessing, using, or distributing such drugs is subject to disciplinary action and possible
arrest, imprisonment, or fine according to Washington state or federal law.

The WSU Standards of Conduct for Students includes the following provision prohibiting illegal
drugs:

WAC 504-26-211 Drugs and drug paraphernalia
Use, possession, manufacture, or distribution of marijuana, narcotics, or other controlled
substances, and drug paraphernalia except as permitted by federal, state, and local law.

Weapons

For the safety of everyone, all types of weapons are prohibited on campus. This includes but is
not restricted to firearms, ammunition, explosives, air guns, BB guns, crossbows, bows and
arrows, spring-type guns, slingshots, firecrackers, and fireworks. Anyone possessing or using
any of these weapons can and will be subject to disciplinary action and possible arrest,
imprisonment, or fine according to Washington state or federal law.

The WSU Standards of Conduct for Students includes the following provision regarding
weapons:

WAC 504-26-213 Firearms and dangerous weapons
No student may carry, possess, or use any firearm, explosive (including fireworks), dangerous
chemical, or any dangerous weapon on university property or in university-approved housing.



Airsoft guns and other items that shoot projectiles are not permitted in university-approved
housing.

Discrimination Prohibited

The kinds of discrimination prohibited by WSU policy are those which occur on the basis of
race, sex, sexual orientation, gender identity/expression, religion, age, color, creed, national or
ethnic origin, physical, mental or sensory disability, marital status, genetic information, and/or
status as a veteran. Decisions affecting an individual cannot be made on the basis of one of these
factors. For example, certain actions cannot be taken on account of a person’s sex, or because of
a person’s age, or because of a person’s national origin. Decisions should be made on the basis
of neutral and objective criteria by which an individual may be evaluated in terms of his/her
accomplishments without regard to irrelevant factors such as sex or race. WSU’s non-
discrimination policy also prohibits discriminatory harassment. The complete policy can be
found at the following link:

http://www.wsu.edu/~forms/HTML/EPM/EP15 Discrimination and Sexual Harassment.htm.

Discrimination also is prohibited by the Standards of Conduct for Students:

WAC 504-26-220 Discrimination

Discrimination on the basis of race, color, religion, ancestry, national or ethnic origin, age,
gender, marital status, veteran status, sexual orientation, gender identity, or mental, physical, or
sensory disability is prohibited in conformity with federal and state laws.

Prevention of Sexual Assault Policy

Sexual assault in any form, including acquaintance rape, violates WSU’s standards of conduct
and will not be tolerated. WSU has instituted procedures to respond to violations of these
standards, programs aimed at the prevention of such conduct, and interventions on behalf of the
victims.

In regards to sexual assault awareness and prevention, the Women’s Success Program, is
planning the “Walking Fearless” campaign slated to take place on October 24, 2011. It includes
students’ fight back training, rally sign making, tree of hope, clothesline project, and take back
the night candlelight vigil. It is an all-day event to increase student awareness of campus
services, community services, and resources.

WAC 504-26-221 Sexual misconduct

(1) Sexual misconduct is any sexual activity with another that is unwanted and nonconsensual.
Sexual misconduct includes physical contact as well as voyeurism. (2) Consent to sexual
activity requires that, at the time of the act, there are actual words or conduct demonstrating
freely given agreement to sexual activity-silence or passivity is not consent. Even if words or
conduct alone seem to imply consent, sexual activity is nonconsensual when: (a) Force or
blackmail is threatened or used to procure compliance with the sexual activity; or (b) The person
is unconscious or physically unable to communicate his/her unwillingness to engage in sexual
activity; or (c) The person lacks the mental capacity at the time of the sexual activity to be able
to understand the nature or consequences of the act, whether that incapacity is produced by



illness, defect, the influence of alcohol or another substance, or some other cause. (3) A person
commits voyeurism if, for the purpose of arousing or gratifying the sexual desire of any person,
he or she knowingly views, photographs, or films another person, without that person’s
knowledge and consent, while the person being viewed, photographed, or filmed is in a place
where he or she has a reasonable expectation of privacy.

Reporting

Sexual assault victims, on their own or with the help of WSU personnel, are urged to seek
immediate attention from the Richland Police Department, as well as from medical and
counseling services. WSU Tri-Cities Counseling Services can assist victims with reaching out to
local services as well, if the student requests assistance. The Director of Student Affairs can
assist victims with adjustments in academic situations at 372-7139. Confidential Counseling
Services are available at 372-7153. Victims of sexual assault are also encouraged to contact
Sexual Assault Response in Richland at 509-374-0130 or (888) 9-VICTIM, and the City of
Richland Police Department at 509-628-0333.

The following procedures are important for the purpose of preserving evidence: Refrain from
showering, washing your hands, or washing your clothes. Don’t throw your clothing away. This
will help preserve evidence that may be necessary to prove a criminal offense. Seek medical
attention as soon as possible, whether or not you have obvious injuries. An initial visit will
detect any hidden injuries and deal with prevention of pregnancy and/or STDs. Additional
medical tests can be done to gather evidence, even if you decide to press charges at a later date.

Disciplinary Process

Victims may also report a sexual assault to the Director of Student Affairs. With consent of the
victim, reports accusing a WSU student of sexual assault will be handled through WSU’s
disciplinary procedures outlined in the WSU Student Handbook. Victims and accused students
have the right to be present during a conduct hearing and to have an advisor present at that
hearing. Victims will be kept informed of the status of any proceedings and the results of any
disciplinary action or appeal. Any WSU student found responsible for an act of sexual
misconduct will face disciplinary sanctions, which may include suspension or expulsion. Such
disciplinary action will normally proceed without regard to any civil or criminal proceeding.
Following are the possible sanctions as noted in WAC 504-26-405.

WAC 504-26-405 Sanctions
(1) The following sanctions may be imposed upon any student found to have violated the
standards of conduct for students:

(a) Warning A notice in writing to the student that the student is violating or has violated
institutional regulations.

(b) Probation. Formal action placing conditions upon the student's continued attendance
at the university. Probation is for a designated period of time and warns the student that
suspension or expulsion may be imposed if the student is found to violate any institutional
regulation(s) or fails to complete his or her conditions of probation during the probationary
period. A student on probation is not eligible to run for or hold an office in any student group or
organization; she or he is not eligible for certain jobs on campus, including but not limited to



resident advisor or orientation counselor, and she or he is not eligible to serve on the university
conduct board.

(c) Loss of privileges. Denial of specified privileges for a designated period of time.

(d) Restitution. Compensation for loss, damage, or injury. This may take the form of
appropriate service and/or monetary or material replacement.

(e) Education. The university may require the student to successfully complete an
educational project designed to create an awareness of the student's misconduct.

(f) Community service. Imposition of service hours (not to exceed eighty hours per
student or per member of an organization).

(g) Residence hall suspension. Separation of the student from the residence halls for a
definite period of time, after which the student may be eligible to return. Conditions for
readmission may be specified.

(h) Residence hall expulsion. Permanent separation of the student from the residence
halls.

(1) University suspension. Separation of the student from the university for a definite
period of time, after which the student is eligible to request readmission. Conditions for
readmission may be specified.

(j) University expulsion. Permanent separation of the student from the university.

(k) Revocation of admission and/or degree. Admission to or a degree awarded from the
university may be revoked for fraud, misrepresentation, or other violation of law or university
standards in obtaining the degree, or for other serious violations committed by a student prior to
graduation.

(1) Withholding degree. The university may withhold awarding a degree otherwise
earned until the completion of the process set forth in this student conduct code, including the
completion of all sanctions imposed, if any.

(m) Trespass. A student may be restricted from any or all university premises based on
his or her misconduct.

(n) Loss of recognition. A student organization's recognition may be withheld
permanently or for a specific period of time. A fraternity or sorority may be prohibited from
housing freshmen. Loss of recognition is defined as withholding university services,
privileges or administrative approval from a student organization. Services, privileges and
approval to be withdrawn include, but are not limited to, intramural sports (although individual
members may participate), information technology services, university facility use and rental,
campus involvement office organizational activities, and Office of Greek life advising.

(o) Hold on transcript and/or registration. A hold restricts release of a
student's transcript or access to registration until satisfactory completion of conditions or
sanctions imposed by a student conduct officer or university conduct board. Upon proof of
satisfactory completion of the conditions or sanctions, the hold is released.

(p) No contact order. A prohibition of direct or indirect physical, verbal, and/or written
contact with another individual or group.

(2) More than one of the sanctions listed above may be imposed for any single violation.

(3) In determining an appropriate sanction for a violation of the student conduct code, a student's
or student organization's past contacts with the office of student conduct may be considered.

(4) Other than university expulsion or revocation or withholding of a degree, disciplinary
sanctions are not made part of the student's permanent academic record, but shall become part of
the student's disciplinary record.



(5) In cases heard by university conduct boards, sanctions are determined by that board. The
student conduct officer has the authority to assign sanctions in any conduct officer hearing.
(6) Academic integrity violations.

(a) No credit need be given for work that is not the student’s own. Thus, in academic
integrity violations, the responsible instructor has the authority to assign a grade and/or
educational sanction in accordance with the expectations set forth in the relevant course
syllabus. The instructor’s choices may include, but are not limited to, assigning a grade of “F”
for the assignment and/or assigning an educational sanction such as extra or replacement
assignments, quizzes, or tests, or assigning a grade of “F” for the course.

Registered Sex Offender Information

The Washington State Registered Sex Offender Law began in 1990. The law was later amended
to include kidnapping offenders in the registration program (1997). In accordance with the law,
the Benton County Sheriff’s Office is required to maintain the registration information for the
convicted offenders living in the entire Benton County area. Local law enforcement agencies in
the incorporated areas of Benton County are responsible for making sure the offenders living in
those jurisdictions are residing at the addresses they reported on their registration forms.
http://www.waspc.org/index.php?c=Sex%200ffender%20Information

The Benton County (WA) Sheriff’s Office is responsible for maintaining this registry. Follow
the link below to access the Benton County (WA) Sheriff's website:
http://www.sheriffalerts.com/cap main.php?office=54457

Using this public information to threaten, intimidate or harass sex/kidnap offenders will not be
tolerated by the law enforcement agencies of Benton County. This abuse could potentially
terminate our ability to release this important information to the public.

Definitions of Sexual Harassment

WSU’s discrimination policy explicitly incorporates and prohibits sexual harassment as a form
of unlawful sex discrimination. Sexual harassment is defined as: Unwelcome sexual advances,
requests for sexual favors, and other verbal or physical conduct of a sexual nature constitutes
sexual harassment when: (1) submission to such conduct is made either explicitly or implicitly a
term or condition of an individual’s employment or education, (2) submission to or rejection of
such conduct by an individual is used as the basis for employment or educational decisions
affecting such individual, or (3) such conduct has the purpose or effect of unreasonably
interfering with an individual’s work or educational performance or creating an intimidating,
hostile, or offensive environment. When the University becomes aware of incidents of sexual
harassment, it is bound by state and federal law to take corrective steps to terminate the
harassment. WSU’s policy regarding sexual harassment can be found at the following link:
http://www.wsu.edu/~forms/HTML/EPM/EP15 Discrimination and Sexual Harassment.htm.

WAC 504-26-222 Harassment

Conduct by any means that is severe, pervasive, or persistent, and is of such a nature that it
would cause a reasonable person in the victim’s position substantial emotional distress and
undermine his/her ability to work, study, or participate in his/her regular life activities or
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participate in the activities of the university, and actually does cause the victim substantial
emotional distress and undermines the victim’s ability to work, study, or participate in the
victim’s regular life activities or participate in the activities of the university.

Some Examples of Sexual Harassment
Sexual harassment encompasses any sexual attention that is unwanted. It includes both verbal
and physical conduct. Examples of sexual harassment prohibited by this policy include, but are
not limited to:
A. Physical assault;
B. Direct or implied threats that submission to sexual advances will be a condition of
employment, work status, promotion, grades, or letters of recommendation;
C. Direct propositions of a sexual nature;
D. Subtle pressure for sexual activity;
E. A pattern of conduct that discomfits or humiliates the person at whom the conduct is
directed which includes one or more of the following:
1) Comments of a sexual nature;
2) Sexually explicit statements, questions, jokes, or anecdotes;
3) Unnecessary touching, patting, hugging, kissing, or brushing against a person’s
body;
4) Remarks of a sexual nature about a person’s clothing or body; or
5) Remarks about sexual activity or speculations about previous sexual experience;
6) Persistent, unwanted attempts to change a professional relationship to an amorous
one.

Enforcement of Prohibitions

The University vigorously enforces its prohibitions against unlawful discrimination, including
sexual harassment, and encourages those who feel aggrieved to seek assistance to rectify
problems. Its internal grievance procedures are utilized to investigate and remedy violations.
While observing the principles of due process, determinations of policy violations will lead to
the application of disciplinary sanctions, including warning, censure, suspension, dismissal, or in
some situations, summary suspension. In support of this discrimination policy, the University
promotes preventive educational measures to create greater awareness of unlawful
discriminatory practices, including sexual harassment among faculty, staff, and students.

Administrative officers, academic directors, and supervisors are responsible for making certain
that all employees are informed fully of the types of conduct that may be classified as
discriminatory, including sexual harassment, and that such conduct is prohibited. Training is
available from the Office for Equal Opportunity. Any employee or student of WSU who
believes that he or she has been subjected to unlawful discrimination, including sexual
harassment, or who believes he or she has been charged wrongfully with a complaint, may utilize
the procedures described in the Discrimination and Sexual Harassment Complaint Procedures.

WAC 504-26-305 Violation of law and University discipline.

1) University disciplinary proceedings may be instituted against a student charged with conduct
that potentially violates both the criminal law and the standards of conduct for students (that is, if
both possible violations result from the same factual situation) without regard to pending civil or
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criminal litigation in court or criminal arrest and prosecution. Proceedings under these standards
may be carried out prior to, simultaneously with, or following civil or criminal proceedings oft-
campus at the discretion of the vice-president for student affairs or designee. Determinations
made or sanctions imposed under these standards are not subject to change because criminal
charges arising out of the same facts giving rise to violation of university rules were dismissed,
reduced, or resolved in favor of the criminal law defendant. A student charged with criminal
offenses may choose to remain silent during conduct proceedings, recognizing that he or she
gives up the opportunity to explain his or her version of events and that the decision is made
based on the information presented at the hearing.

2) When a student is charged by federal, state, or local authorities with a violation of law, the
University does not request or agree to special consideration for that individual because of his or
her status as a student. If the alleged offense is also being processed under the standards of
conduct for students, the university may advise off-campus authorities of the existence of the
standards and of how such matters are typically handled within the university community. The
university attempts to cooperate with law enforcement and other agencies in the enforcement of
criminal law on campus and in the conditions imposed by criminal courts for the rehabilitation of
student violators (provided that the conditions do not conflict with campus rules or sanctions).
Individual students and other members of the university community, acting in their personal
capacities, remain free to interact with governmental representatives as they deem appropriate.

WAC 504-26-401 Complaints and student conduct process.

1) Any member of the university community may file a complaint against a student for violations
of the standards of conduct for students. A complaint is prepared in writing and directed to a
student conduct officer. Any complaint is to be submitted as soon as possible after the event
takes place, preferably within thirty days.

2) A student conduct officer, or designee, may review and investigate any complaint to
determine whether it appears to state a violation of the code of conduct. If a conduct officer
determines that a complaint appears to state a violation of the student code of conduct, she or he
considers whether the matter might be resolved through agreement with the accused or through
alternative dispute resolution proceedings involving the complainant and the accused. The
complainant and the accused are informed of university options for alternative dispute resolution
and may request that the matter be addressed using alternative dispute resolution techniques.
Generally, the accused and complainant must agree to the use of alternative dispute resolution
techniques. If the accused and the student conduct officer reach an agreed resolution of the
complaint, the disposition is final; there is no right to appeal from an agreed disposition.

3) If the conduct officer has determined that a complaint has merit and if the matter is not
resolved through agreement or alternative dispute resolution, the matter is handled through either
a conduct officer hearing or as a university conduct board hearing.
a) When the allegation involves harm or threat of harm to any person or person’s
property and the accused disputes the facts and/or denies responsibility, the matter may
be referred to the university conduct board for resolution.
b) If the possible or recommended sanction is expulsion or suspension, the matter is
referred to the university conduct board.
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¢) Matters other than those listed in (a) and (b) of this subsection are heard by a conduct
officer, unless the conduct officer exercises his or her discretion to refer the matter to a
conduct board at any time before a decision is issued. A student may request that a
conduct board hear the case, but the final decision to refer the matter to the university
conduct board for hearing is made by the university conduct officer and such decision is
not subject to appeal.

4) The student conduct officer provides complainants who have been targets of alleged
misconduct or who feel victimized thereby with names of University and community advocates
or resources who may be able to help the complainant address his or her concerns about the
behaviors and provide support to the complainant throughout the conduct process. Due to
federal privacy law, the university may not disclose to the complainant any sanctions taken
against the accused student, unless the complainant was the victim of a violent crime for which
the accused was found responsible as defined under the Family Educational Rights and Privacy
Act (FERPA) (20 U.S.C. Sec. 1232g; 34CFR Part 99), or the accused student consents to such
disclosure.

Off-Campus Criminal Student Conduct

At this time WSU Tri-Cities has no off-campus housing nor does it have fraternity or sorority
organizations. WSU Tri-Cities maintains a close working relationship with local law
enforcement. The Campus Security Authorities will help local law enforcement with WSU Tri-
Cities student issues when requested; however, the Campus Security Authorities do not actively
monitor off campus, non-University sponsored activities or individual conduct.

Reporting of Criminal Offenses

To report a crime on campus faculty, students and staff are directed to call (509) 372-7234 (non-
emergencies), dial 9-1-1 (emergencies only), or use any of the Emergency Telephone Stanchions
located near WSU Tri-Cities parking lots and pedestrian pathways. Emergency Telephone
Stanchions are identified with a blue light mounted at the top. Any suspicious activity or
person(s) seen in the parking lots or loitering around vehicles, inside buildings or around campus
should be reported to the Richland Police Department.

Voluntary Confidential Reporting

If a member of the campus community is the victim of a crime on campus and does not want to
pursue action within the University System or the criminal justice system, he or she may still
consider making a confidential report. With his or her permission, an officer with the WSU Tri-
Cities Emergency Management Office can file a report on the details of the incident without
revealing your identity to the public. The purpose of a confidential report is to comply with the
victim’s wish to keep the matter confidential, while taking steps to ensure the future safety. With
such information, the University can keep accurate records of the number of incidents involving
students, determine where there is a pattern of crime with regard to a particular location, method,
or assailant, and alert the campus community to potential danger. Reports filed in this manner
are counted and disclosed in the annual crime statistics for the institution.
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Crime Prevention Awareness and Personal Safety Education

Every year, the WSU Tri-Cities Emergency Management Office provides personal safety
education via e-mailed university announcements in the fall and spring semesters. WSU Tri-
Cities Emergency Management Office offers several safety programs and services to the WSU
Tri-Cities campus. Among these is the security escort available from 5pm to 10pm Monday
through Friday during the academic year.

Missing Student Notification Policy

WSU Tri-Cities does not currently maintain on-student housing facilities and, therefore, is not
required to have a missing student notification policy. If a WSU Tri-Cities student becomes
missing, the WSU Tri-Cities Emergency Management Office will assist the investigating agency
in any way possible. This includes posting notifications on the agency website as well as posting
notifications physically on campus.

General Procedures for Reporting a Crime or Emergency
Community members, students, faculty, staff and guests are encouraged to report all crimes and
public safety related incidents to the Emergency Management Office in a timely manner.

* To report a crime or an emergency at the WSU Tri-Cities campus call 9-1-1.

» To report a non-emergency security or public safety related matter, call (509) 372-7234.

In response to an emergency call or criminal incident, police officers from the Richland Police
Department will be dispatched to investigate crimes and complete police reports if necessary.
Reports involving a student's criminal or Student Code of Conduct issues on campus will be
forwarded to Student Affairs for potential action.

Crimes should be reported to the Emergency Management Office to ensure inclusion in the
annual crime statistics and to aid in providing timely warning notices to the community, when
appropriate.

Policy Statement Addressing Counselor Confidentiality

As a result of the negotiated rulemaking process which followed the signing into law, the 1998
amendments to 20 U.S.C. Section 1092 (f), clarification was given to those considered to be
campus security authorities. Campus “Pastoral Counselors” and Campus “Professional
Counselors,” when acting as such, are not considered to be a campus security authority and are
not required to report crimes for inclusion into the annual disclosure of crime statistics.
Counselors are encouraged, if and when they deem appropriate, to inform persons being
counseled of the procedures to report crimes on a voluntary basis for inclusion into the annual
crime statistics.

Security Awareness Programs

During fall and spring semesters, students are informed of services offered by the WSU Tri-
Cities Emergency Management Office via e-mailed university announcements. In addition,
students are told about crime on-campus and in surrounding neighborhoods. Similar information
is provided to employees.
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A common theme of all awareness and crime prevention programs is to encourage students and
employees to be aware of their responsibility for their own security and the security of others. In
addition to seminars, information is disseminated to students and employees through crime
prevention awareness pamphlets, security alert posters, displays and articles in the student
newspaper.

When time is of the essence, information is released to the university community through
emergency notifications, timely warnings, and security alerts posted prominently throughout
campus and listed communications methods.

Emergency Response and Evacuation Procedures

Washington State University continues to improve warning and notification of dangerous
situations and significant emergencies involving an immediate threat to the health or safety of
students or employees on campus.

A key addition to the Tri-Cities campus emergency warning and notification capability is the
mass notification system (Everbridge) that will connect directly to students, faculty, and staff via
land line or cell phones, using voice and text messaging and e-mail to provide warning of the
emergency and basic directions on what steps people should take in response. While
institutional phones and e-mail are automatically included in the system, reception of emergency
warnings and notifications on personal cell phones, personal land lines, and non-university e-
mail will require registration. Registration can be easily accomplished on the myWSU portal site
(http://my.wsu.edu).

See sections of this report titled:
*  Emergency Warning
* Timely Warnings

Crime Statistics

The WSU Tri-Cities Emergency Management Office, in accordance with the Jeanne Clery
Disclosure of Campus Security Policy and Campus Crime Statistics Act prepares and distributes
statistics annually on all the reported occurrences of the offenses below. The Jeanne Clery
Disclosure of Campus Security Policy and Campus Crime Statistics Act (The Clery Act), 20
U.S.C. 1092(f), requires the annual publication of crime statistics for the previous three calendar
years.

The crime statistics include reports of, arrests for, and disciplinary actions arising from selected
crimes. Effective with the 1999 calendar year, the Clery Act requires an expanded reporting that
includes crimes and arrests occurring in certain off-campus locations. This page is part of WSU
Tri-Cities’ annual report, which we encourage you to read in full. Other sections of the report
include institutional policies concerning campus security, such as policies concerning crime
prevention and the reporting of crimes, together with important information concerning WSU
Tri-Cities's policies regarding alcohol and drug use, and Washington State University’s sexual
assault prevention programs.
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Collection of Statistics:

The Office of Student Affairs and the WSU Tri-Cities Emergency Management Office
coordinate the preparation of the annual report, including the gathering of crime statistics. The
annual crime statistics are compiled from data provided by: the WSU Tri-Cities Emergency
Management Office, the Richland Police Department, and Campus Security Authorities
(University officials who have significant responsibility for student and campus activities).
WSU Tri-Cities has no off-campus facilities and no resident facilities; therefore, no statistics are
recorded. If you have questions regarding the statistics published here, please contact the WSU
Tri-Cities Emergency Management Office.

WSU Tri-Cities Campus Security Authorities:
* Vice Chancellor of Finance and Administration, Emergency Management Officer
* Vice Chancellor of Academic Affairs
* Director of Student Affairs

Crime Definitions:
The crime definitions used to collate the statistics in this report conform to the requirements of
the implementing regulations of the Clery Act (ref. 34 CFR 668.46(c) (7)).
a) The F.B.1. defines forcible sex offenses as: rape and attempted rape, forcible sodomy,
sexual assault with an object, and forcible fondling.
b) The F.B.1. defines non-forcible sex offenses as: incest and statutory rape.
¢) The number of persons referred for disciplinary action does not include persons
arrested and reported in the arrest categories above.

Effective from the 1999 calendar year, the Clery Act requires the reporting of crime statistics for
an expanded area beyond the WSU Tri-Cities campus. The law and accompanying regulations
also require these statistics to be shown in specific geographic categories (or venues) as defined
below.

Federal regulations define “On Campus” as any building or property owned or controlled by an
institution within the same reasonably contiguous geographic area and used by the institution in
direct support of, or in a manner related to, the institution’s educational purposes, including
residence halls; and any building or property that is within or reasonably contiguous to the said
area and is owned by the institution but controlled by another person, is frequently used by
students, and supports institutional purposes (such as a food or other retail vendor) 34 CFR
668.46(a).

On campus - residential facilities only is a sub-category of On Campus showing the number of
on-campus crimes that took place in dormitories or other residential facilities for students on
campus 34 CFR 668.46(c)(4)(i1). NOTE: WSU Tri-Cities does not have residential facilities or a
residential population.

On adjacent public property is defined as all public property, including thoroughfares, streets,

sidewalks, and parking facilities, that are within the campus, or immediately adjacent to and
accessible from the campus 34 CFR 668.46(a).
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In or on a non-campus building or property is defined as any building or property owned or
controlled by a student organization that is officially recognized by the institution and any
building or property owned or controlled by an institution that is used in direct support of, or in
relation to, the institution’s educational purposes, is frequently used by students, and is not
within the same reasonably contiguous geographic area of the institution 34 CFR 668.46(a).
NOTE: WSU Tri-Cities has no property meeting this definition.

Hate Crimes: The Clery Act requires the separate reporting, by category of prejudice, of any
crime reported in the classifications above; the crimes of larceny-theft, simple assault,
intimidation, and destruction/damage/vandalism of property; and any other crime involving
bodily injury that manifests evidence that the victim was intentionally selected because of the
victim’s actual or perceived race, gender, religion, sexual orientation, ethnicity, or disability. No
hate crimes were reported in the crime classifications in the below table at WSU Tri-Cities from
2008 to 2010.

The University does not record statistics for crimes involving students or student organizations
that occur in other law enforcement jurisdictions as part of the Uniform Crime Report. However,
the WSU Tri-Cities Emergency Management Office does maintain good communication with
local law enforcement and tries to monitor incidents involving students that do occur in other
jurisdictions.
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CRIMINAL OFFENSES 2008 — 2010

ON ON NON PUBLIC
2010 CRIMINAL OFFENSES CAMPUS CAMPUS CAMPUS PROPERTY
(TOTAL)
CRIMINAL HOMICIDE I D
NEGLIGENT MANSLAUGHTER 0 0 0 0
SEX OFFENSES
SEX OFFENSE (NON-FORCIBLE)® o | o | o | 0o |
BURGLARY o | o | o | 0o |
ON ON NON PUBLIC
2009 CRIMINAL OFFENSES CAMPUS CAMPUS CAMPUS PROPERTY
(TOTAL)
CRIMINAL HOMICIDE I D
NEGLIGENT MANSLAUGHTER 0 0 0 0
SEX OFFENSES
SEX OFFENSE (NON-FORCIBLE)® o | o | o | 0o |
BURGLARY o | o | o | 0o |
ON ON NON PUBLIC
2008 CRIMINAL OFFENSES CAMPUS CAMPUS CAMPUS PROPERTY
(TOTAL)
CRIMINAL HOMICIDE I D
NEGLIGENT MANSLAUGHTER 0 0 0 0
SEX OFFENSES

| SEXOFFENSE(FORCBBLE* | o | o | o | o |
| SEXOFFENSE(NON-FORCIBLEY* | o | o | o | o |
e OE NS MNONFORCBLE

[BURGLARY | o | o | o | o
| |
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AGGRAVATED ASSAULT 0 0 0 0

ARRESTS AND JUDICIAL REFERRALS 2008-2010

ARRESTS AND JUDICIAL ON ON NON PUBLIC
2010 REFERRALS CAMPUS ((?ﬁl)\ilrl;lli)s CAMPUS PROPERTY

ARRESTS [ | [
[ notLiwveLATow | ]
| DRUGLAWVIOLATIONS [ o | o [ o | o |
CILLEGAL WEAPONS POSSESSION | ]

| JUDICALREFERRAS | | | |
| |
| ILLEGAL WEAPONSPOSSEssioN | | | |
| |

ARRESTS AND JUDICIAL ON ON NON PUBLIC
2009 REFERRALS CAMPUS ??%ilé? CAMPUS PROPERTY

ARRESTS [ | [
[ notLiwveLATow | ]
| bruGLAwvioLATIONS [ o | o | o | o |

| JUDICALREFERRAS | | | |
| |
| ILLEGAL WEAPONSPOSSEssioN | | | |
| |

2008 ARRESTS AND JUDICIAL CAT\)/II;I’US CAT\)/II;I’US CEI\SI)PNUS Plfgllféllﬁ“Y
REFERRALS (TOTAL)

| ARRESTS | | ] ]

| |
| DRUGLAWVIOLATIONS | o | o | o [ o |

| JUDICALREFERRAS | | | |
| |
| ILLEGAL WEAPONSPOSSEssioN | | | |
| |
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ARRESTS AND REFERRALS FOR CAMPUS DISCIPLINARY ACTIONS 2008-2010

2010 ARRESTS & REFERRALS FOR CA(I\)/IT’US CA(I\)/IT’US C:hca)PNUS Pli)([)Jl]fEI;llg“Y
CAMPUS DISCIPLINARY ACTIONS (TOTAL)
| ALCHOAL ABUSE VIOLATIONS | | | | |
|
REFERRALS 0 0 0 0
DRUG ABUSE VIOLATIONS
REFERRALS
WEAPSONS POSSESSIONS/VIOLATIONS

| REFERRALS | 0 | 0 | 0 | 0 |

ARRESTS AND REFERRALS ON ON NON PUBLIC
2009 FOR CAMPUS DISCIPLINARY CAMPUS fﬁﬁ‘;‘g)s ST U AR
ACTIONS
| ALCHOAL ABUSEVIOLATIONs | [ [ [ |
REFERRALS 0 0 0 0
DRUG ABUSE VIOLATIONS
__
REFERRALS
WEAPSONS POSSESSIONS/VIOLATIONS

| REFERRALS | 0 | 0 | 0 | 0 |

Arrests and Referrals for ON ON NON PUBLIC
2008 s e . CAMPUS | CAMPUS CAMPUS PROPERTY
Campus Disciplinary Actions (TOTAL)
ALCHOAL ABUSE VIOLATIONS I D
REFERRALS 0 0 0 0
DRUG ABUSE VIOLATIONS
REFERRALS
WEAPSONS POSSESSIONS/VIOLATIONS

REFERRALS 0 0 0 0




BIAS CRIME STATISTICTS 2008-2010

2010 ON CAMPUS CATEGORY OF BIAS

CLERY ACT REPORTABLE SEXUAL
OFFENSES RACE GENDER ORIENTATION ETHNICITY DISABILITY

| NEGLIGENTMANSLAUGHTER | o f o [ o | o | o |
[ SEXOFFENSE(NON-FORCBBLE® | o f o [ o | o | o |
[BURGLARY ] o f o | o | o | o |
| AGGRAVATEDASSAULT | o f o [ o | o | o |

ANY OTHER CRIME INVOLVING
BODILY INJURY

120090  ONCAMPUS CATEGORY OF BIAS

CLERY ACT REPORTABLE SEXUAL
OFFENSES RACE GENDER ORIENTATION ETHNICITY DISABILITY

[ AGGRAVATEDASsAULT | o f o | o | o | o |

ANY OTHER CRIME INVOLVING
BODILY INJURY

[LARCENY-THEFT | o f o [ o | o | o |
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2008 ON CAMPUS CATEGORY OF BIAS

CLERY ACT REPORTABLE SEXUAL
OFFENSES RACE GENDER ORIENTATION ETHNICITY DISABILITY

| NEGLIGENTMANSLAUGHTER | o f o [ o | o | o |
[ SEXOFFENSE(NON-FORCBBLE® | o f o [ o | o | o |
[BURGLARY ] o f o [ o | o | o |
| AGGRAVATEDASSAULT | o f o [ o | o | o |

ANY OTHER CRIME INVOLVING
BODILY INJURY

2010 OFF CAMPUS CATEGORY OF BIAS

CLERY ACT REPORTABLE SEXUAL
OFFENSES RACE GENDER ORIENTATION ETHNICITY DISABILITY

| NEGLIGENTMANSLAUGHTER | o f o | o | o | o |
[ SEXOFFENSE(NON-FORCBBLE® | o f o [ o | o | o |
[BURGLARY ] o f o | o | o | o |
[ AGGRAVATEDASSAULT | o f o [ o | o | o |

[LARCENY-THEFT | o f o [ o | o | o |
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2009 OFF CAMPUS CATEGORY OF BIAS

CLERY ACT REPORTABLE SEXUAL
OFFENSES RACE GENDER ORIENTATION ETHNICITY DISABILITY

| NEGLIGENTMANSLAUGHTER | o f o [ o | o | o |
[ SEXOFFENSE(NON-FORCBBLE® | o f o [ o | o | o |
[BURGLARY ] o f o [ o | o | o |
| AGGRAVATEDASSAULT | o f o [ o | o | o |

ANY OTHER CRIME INVOLVING
BODILY INJURY

2008 OFF CAMPUS CATEGORY OF BIAS

CLERY ACT REPORTABLE SEXUAL
OFFENSES RACE GENDER ORIENTATION ETHNICITY DISABILITY

| NEGLIGENTMANSLAUGHTER | o f o | o | o | o |
[ SEXOFFENSE(NON-FORCBBLE® | o f o [ o | o | o |
[BURGLARY ] o f o | o | o | o |
[ AGGRAVATEDASSAULT | o f o [ o | o | o |

[LARCENY-THEFT | o f o [ o | o | o |
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12010 PUBLIC PROPERTY CATEGORY OF BIAS

CLERY ACT REPORTABLE SEXUAL
OFFENSES RACE GENDER ORIENTATION ETHNICITY DISABILITY

| NEGLIGENTMANSLAUGHTER | o f o [ o | o | o |
[ SEXOFFENSE(NON-FORCBBLE® | o f o [ o | o | o |
[BURGLARY ] o f o | o | o | o |
| AGGRAVATEDASSAULT | o f o [ o | o | o |

ANY OTHER CRIME INVOLVING
BODILY INJURY

2009 PUBLIC PROPERTY

CLERY ACT REPORTABLE SEXUAL
OFFENSES RACE GENDER ORIENTATION ETHNICITY DISABILITY

[ SEXOFFENSE(NON-FORCBBLE® | o f o [ o | o | o |
[BURGLARY | o f o [ o | o | o |
[ AGGRAVATEDASSAULT | o f o [ o | o | o |

ANY OTHER CRIME INVOLVING
BODILY INJURY

[LARCENY-THEFT | o f o [ o | o | o |
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12008 PUBLIC PROPERTY CATEGORY OF BIAS

CLERY ACT REPORTABLE SEXUAL
OFFENSES RACE GENDER ORIENTATION ETHNICITY DISABILITY

NEGLIGENT MANSLAUGHTER o | o | o | o | 0 |
SEX OFFENSE (NON-FORCIBLE)" o | o | o | o | 0 |

[BURGLARY ] o f o [ o | o | o |
| AGGRAVATEDASSAULT | o f o [ o | o | o |

ANY OTHER CRIME INVOLVING
BODILY INJURY
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