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Policy Prohibiting Discrimination and Sexual Harassment

Students

The type of corrective or disciplinary action imposed on students will be determined by a student
conduct officer or the conduct board using the procedures of the Standards of Conduct for Students.
Disciplinary action imposed on students may include sanctions set forth in the conduct code, up to
and including expulsion.

Retaliation Prohibited

No one shall suffer penalty or retaliation for making or supporting a charge of discrimination or
sexual harassment under this policy. Retaliation against any person for bringing forward or
participating in the investigation of a complaint under this policy, including creating a hostile work
environment, forms independent grounds for taking appropriate disciplinary action. Retaliatory acts
shall be reported to the Office for Equal Opportunity.

Retaliation has occurred when a student or an employee suffers a negative action after they make a
report of discrimination or sexual harassment, assist someone else with a complaint, or participate in
discrimination or sexual harassment prevention activities. For students, negative actions can include
being assigned an undeserved poor academic or employment reference or denial of a reference,
and/or reduction or negative influence on University employment or financial aid. For employees,
negative actions can include demotion, suspension, denial of promotion, poor evaluation, punitive
scheduling, unfavorable position reassignment, withholding of deserved support for promotion or
tenure, assigning undesirable or inadequate space, punitive work assignments, or dismissal —any
adverse employment decision or treatment that would likely dissuade a reasonable worker from
making or supporting an allegation of discrimination or sexual harassment.

Malicious or Frivolous Allegations Prohibited
The University will discipline members of the University community who knowingly make false or

frivolous allegations of discrimination or sexual harassment. No complaint will be considered
malicious or frivolous solely because it cannot be corroborated.

RESOURCES

Other resources may also help in the resolution of reports of discriminatory or sexual harassment
behaviors.

Internal, Local, State, and Federal Resources:

Employee Assistance Program Human Resource Services

280 Lighty Student Services French Administration, Room 139
509-335-1744 509-335-4521

http://www .eap.wsu.edu/ http://www .hrs.wsu.edu/

WSU Counseling Services Regional Human Resource Services
280 Lighty Student Services Spokane: 509-358-7740
509-335-4511 Tri-Cities: 509-372-7302
http://counsel .wsu.edu/ Vancouver: 360-546-9587
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Internal, Local, State, and Federal Resources (cont.):

Womens Resource Center U.S. Dept. of Education, Office for Civil
Wilson Hall, Room 8 Rights
Pullman, WA 99164-4005 Federal Office Building
509- 335-6849 915 Second Ave Room 3310
http://women.wsu.edu/ Seattle, WA 98174-1099
http://www .ed.gov/ocr/
WSU Police US. Equal Employment Opportunity
Public Safety Building Commission
Pullman, WA 99164-7300 Federal Office Building,
509-335-8548 909 First Ave Suite 400
For Emergencies: Dial 911 Seattle, WA 98104-1061

http://www .eeoc.gov/
Alternatives to Violence of the Palouse, Inc.

(208) 883-HELP or (509) 332-HELP —24 hour crisis line. Collect crisis calls accepted.

Moscow, ID Office Pullman, WA Office

627 N. Van Buren 1125 NW Nye, Suite A

PO Box 8517 PO Box 37

Moscow, ID 83843 Pullman, WA 99163
208-882-2490; Fax: 208-883-1041 509-332-0552; Fax: 509-332-3314
ATVPMoscow @turbonet.com Home@atvp.org

Washington State Human Rights Commission

Olympia Headquarters Office

(for complaints from Western Washington and the Olympics, including, Pierce, Thurston,
Clark, Lewis, Grays Harbor, and Kitsap Counties)

711 South Capitol Way, #402

PO Box 42490

Olympia, WA 98504-2490

Seattle District Office

(for complaints from Central and North Puget Sound, including King, Snohomish, Skagit,
San Juan Islands, and Whatcom Counties)

Melbourne Tower #921

1511 Third Ave.

Seattle, WA 98101-1626

Spokane District Office

(for complaints from Eastern Washington, including Spokane, Whitman, Okanogan, Lincoln,
Ferry and Stevens County)

Rock Point Plaza III

1330 North Washington Street

Spokane WA 99201

509-568-3196
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